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In many ways, 2022-2023 feels like the year our industry came back. Live events are starting to be more of the rule
and less of the exception and, in a sense, they have crept back into our lives in a way that feels like they never left.
In other ways, it feels like the year our industry started from scratch. Sure, live events are happening again but ticket
buying patterns are completely different, advance sales are unpredictable (sometimes non-existent), and can we
talk about air travel for a second? Back in January, CBC asked me in an interview if an artist had ever declined an
offer to perform in Saskatchewan due to flight complications. | literally laughed out loud for 2 minutes before | real-
ized this was a genuine question. It’s the Saskatchewan Music Industry version of asking if the sky is blue.

When | think about these challenges, it reminds me of why SaskMusic is important and why | am proud to have
been a part of this great organization for the last four years. Being from Saskatchewan poses some unique chal-
lenges to pursuing a music career. It also provides unique perspective and, thanks to the work of SaskMusic, some
unique opportunities. Our staff and board have worked tirelessly through the pandemic and beyond to protect and
grow our provincial music industry. Under their leadership, SaskMusic is able to provide insight, guidance, and op-
portunities to those looking to pursue a music career here at home - something that remains a viable option even

as we approach some new realities in the post-COVID era.

As we move forward, we are pleased to welcome Lorena Kelly as our new Executive Director. Lorena’s dedication to the organization and love for the
industry is a boon to us and | am excited to see where she leads us next. As for me, this year's AGM marks the end of my time as President. | have been
blessed to welcome two beautiful children since joining the board in 2019 and, while | will miss the people and the work, it is time for me to step back and
dedicate some more time to my kiddos. | am beyond grateful for the experience and honoured to have been elected by the membership for two terms.

Your vote of confidence has meant a great deal.

Sincerely,

Shannon Josdal

TREASURER’S REPORT

As we emerged from the pandemic years into some semblance of a new normal, we ramped up our programming
to return to international showcases of Saskatchewan artists, a live version of the Saskatchewan Music Awards, and
great events like the Very Prairie conference and Break Out West. This also meant a big shift in our financial situa-
tion. Our audited statements show a significant deficit for the 2022-2023 fiscal year, but they also show a signifi-
cant surplus from our previous year. These two combined almost offset each other...the primary reason for this
difference is timing: the timing of those events and the timing of funding received from Creative Saskatchewan.
We anticipated this year’s deficit, and we also anticipate that our numbers will see much less fluctuation in the year
ahead. Our audit was undertaken by MWC Chartered Accountants, who gave us a“clean audit” report, which is
auditor-speak for “good job, well done”! Special thanks to Lorena Kelly for stepping up as Interim Executive Director
midway through the fiscal year and getting us through to the fiscal year end, and we look forward to working with
her as our new Executive Director in the years ahead.

Respectfully submitted,

Marian Donnelly, MBA, SVM
Treasurer, Board of Directors
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BY LORENA KELLY

We have come through a year of transformation indeed!

This fiscal year saw the resumption of most in-person activities, both locally with the return of festivals and live
music, and with our ability to return to conducting export missions outside of Canada. This return of course has

not been without its challenges, with presenters struggling to capture the audiences that they saw pre-pandemic,
as well as facing higher production costs, supply chain issues and other inflationary increases. It's been amazing to
see our members and industry folks face to face again, with our own in-person presentations of events like the Very
Prairie music summit and the Saskatchewan Music Awards. We'll continue to do as much as possible in person, with
the bonus of knowing that there’s a new comfort level for those who prefer to join some things online - such as our
educational workshops via video conference.

In October we lost our Executive Director, Michael Dawson, to the call of the Western Canadian Music Alliance. On
behalf of myself, our staff, and board, we express our gratitude to Mike for his gentle and innovative leadership during his years with SaskMusic, and are
happy that we still get to work closely with him in his new role! In May, into our new fiscal, we also saw the departure of Brittney MacFarlane, our Educa-
tion and Program Manager, who has moved on to work with Creative Saskatchewan. Huge thanks to Brittney for all her hard work and many contributions
to our programs here, and we wish her great success in her new role.

Those changes see Ben Valiaho move into the Education and Program Manager role, a well-deserved promotion as Ben has been holding down the front
line as our Administrative Assistant for numerous years. Rooky Jegede also moved into a full-time position with us following the completion of his uni-
versity coursework. We said farewell to our talented intern Casey Ling who accepted a school teaching position, and welcomed Zaide Masich in a co-op
placement that will continue to fall 2023. Kaelen Klypak remains our Export and Program Manager, working hard on the enhanced presence of SaskMusic
and opportunities for our members in national and international markets. | have recently accepted the permanent role of Executive Director, and am
proud to be granted the opportunity to continue working with staff to evaluate, challenge and re-imagine the services and programs of the organization
to reflect the needs of the membership, and the needs of the industry. | thank all our staff and board for the many long hours and challenging discussions
this past year and look forward to our continued work together.

At the time | am writing this, we are on the search for our new Administrative Assistant and will be opening applications for our new Communications
Manager shortly. We are excited to welcome new staff and ideas into our fold this summer.

Behind the scenes, our board has been hard at work on new policies that will lead us into the future — more on that in the Operations section.

Please join us at an event, ask questions, and engage with our socials this year. Our association is strongest with an active and engaged membership. We
have some great things coming up, and we want you to be a part!

PHOTOS: CAMP WINS AT THE SASK MUSIC AWARDS; SHANTAIA AT COUNTRY MUSIC WEEK; BERK JODOIN AT FOLK ALLIANCE
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MANDATE

1. Toassist in the development and promotion of Saskatchewan musical

artists and the industry on a provincial, national and international level.

2. Toincrease recognition of the Industry as a vital element of the
economy and cultural identity of the Province of Saskatchewan.

VISION

« We envision a future where Saskatchewan’s music industry is vigorously
healthy; progressive; and musically and culturally diverse;

« Where its value and quality is acknowledged with pride at home, and
with acclaim beyond our borders;

- And where all benefit from Saskatchewan music.

MISSION

SaskMusic stimulates growth and development in the Saskatchewan
music industry through leadership, promotion, training, advocacy and
partnership.

CORE BELIEFS
+ Saskatchewan’s music industry has enormous creative talent;

+ Music industry professionals are entitled to fair and equitable
compensation;

« Musicis an integral part of Saskatchewan’s cultural identity;

+ Saskatchewan’s music industry has the capability to succeed on a global
scale;

+ The music industry is a major contributor to Saskatchewan'’s economic
development.

KEY STRATEGIC ACTIONS

- Communications, Public Relations and Marketing: to ensure that the
promotion of the Saskatchewan music industry is effective in raising
awareness of the talent and capacity of the industry locally, nationally
and internationally.

- Partnership Development and Management: to ensure that current
partnerships and key relationships remain strong and that SaskMusic
actively strives to forge new and meaningful partnerships within the
cultural sector, the private sector, and tourism sector.

+ Education, Professional Development and Training: to ensure that
Saskatchewan artists and music industry professionals have access to
the tools and knowledge needed to assist them in succeeding in their
career or business development.

- Organizational Development and Management: to ensure that the
infrastructure and mechanisms for strong and focused organizational
growth are in place.

+ Funding Development and Management: to ensure that SaskMusic
actively seeks to establish and secure the funding needed to realize the
goals of the organization in sector development.

« Artist and Industry Professional Focus: to ensure that the policies,
programs and resources of SaskMusic are focused on supporting and
assisting artists and industry professionals in achieving their goals and
aspirations.

MEMBERSHIP BENEFITS & STRUCTURES

Universal benefits for all membership categories include:

« One-on-one consults (Music Mentors) with our staff and mentors, includ-
ing guidance with funding applications;

« Information including member-only ereleases and opportunities, news-
letters, and preferential placement of your news/new releases/features;

« Ability to apply for SaskMusic-member-only opportunities such as
Export Opportunities and compilation projects;

« Enhanced Directory and live show listings on our website;

+ Free photocopying/printing (up to 100 pages/month per member);
- Discounts on advertising;

« Discounts or free admission to events and SaskMusic workshops;

- Discounts or fee waivers to SaskMusic performance opportunities.

MEMBERSHIP CATEGORIES:
Youth: (For those 19 years of age or younger)

« All universal benefits.

Individual:
« All universal benefits;
« Nomination and voting eligibility for BreakOut West;

» Nomination and voting eligibility for the SaskMusic Board of Directors.

Band: (Equal to two individual memberships)

« Two people each receive all individual and universal benefits;

- Additional band members will receive access to workshops and
consultations.

Corporate: (For companies who have an office in Saskatchewan)

« Two individuals of the corporation each receive all individual and
universal benefits;

« Company members receive access to workshops and consultations.

Memberships are valid for 365 days from date of purchase. For more
information, visit www.SaskMusic.org > About Us.

SaskMusic Annual Report 2022-2023
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OUR OFFICES & STAFF

SaskMusic has physical offices in Regina and Saskatoon. We strive to offer
access to all our programs and services regardless of where someone is
located in the province. The pandemic normalized even further the use of
video conferencing for taking member questions and consults. Prior to the
pandemic we were already offering many of our educational events online
as well as in person, so that transition went relatively smoothly; we con-
tinue to offer hybrid events where feasible. Our staff have been working in
varying degrees of hybrid (in-office and work-from-home) this fiscal.

Our Saskatoon office is located in The Two Twenty complex, centrally
located off Idylwyld (but watch for a move coming in fall 2023). Our Regina
office is located in the John Hopkins Regina Soundstage, alongside many
of our creative industry colleagues.

At fiscal year-end we had four full time staff based out of the Regina office,
two in Saskatoon including a co-op student, as well as some casual con-
tract staff and our bookkeeper.

We said goodbye to Executive Director Michael Dawson as he left the
organization October 15/2022 and took on the ED role at the Western
Canadian Music Alliance. Communications & Operations Manager Lorena
Kelly was appointed interim ED through to the end of the fiscal.

In January we welcomed Zaide Masich as Administrative Assistant, based
in Saskatoon. Zaide is on a co-op work term and with us until fall 2023.

Research & Outreach Assistant Rooky Jegede completed his university
classes and increased to full time hours with us as of January 2023.

Torrey Falconer joined us on a casual basis in September-October to assist
with SMA verifications and data entry.

Please see the Staff page for additional details.

BOARD NOTES

SaskMusic Board of Director meetings were held five times in this fiscal
year in addition to a board & staff retreat October 14-16/2022 and our An-
nual General Meeting on June 26/2022.

At the AGM, elections were held for the Board. We welcomed new mem-
bers Jamie Anderson, Wanda Gronhovd, Uzochi Ifeanyiukachu and
Katie Sahlu. Re-elected were Dale McArthur and Orion Paradis.

Continuing into the second year of their elected terms were Andrea An,
Brad Bellegarde, Marian Donnelly, Shannon Josdal, Megan Nash, Al-
lyson Reigh, and Past President Kurt Dahl.

Amy Banford departed the board after completing her maximum 6
consecutive years. Thanks Amy!! Kara Golemba, Christian Kongawi, and
Amanda Scandrett also left after completing terms.

You can learn more about our Directors in the Board section.

INFORMATION SERVICES

We talk about this in the Education section as well (Music Mentors), but
one of our main and most important activities activities is providing
information about the music industry to everyone who calls, emails, or
DMs our office. There's a wild range of questions asked in any given week,
and rarely two are the same. Often these requires a length response, such
as gathering research or information from other sources/colleagues, or for
a lengthier meeting to be booked to chat through a strategy. We like to say,

“If we don't know the answer, we'll find it!”

We invest a lot of time in reading up and attending events to keep up
with the constant changes in our industry, from federal legislation to IA
to submission opportunities. See more information on our Music Mentors
under Education.

INDIGENOUS ADVISORY

SaskMusic’s Indigenous Advisory is a permanent, advisory standing coun-
cil. Advisory members contribute based on their professional and personal
experiences. The purpose of the Advisory is to provide advice and make
recommendations to our board regarding the activities and direction of
SaskMusic. We seek to nurture long-term trust in the music community

by offering guidance based on the experience, expertise, values, and
worldviews of its individual members. Members of the Advisory currently
are board reps Brad Bellegarde, Dale McArthur, Marian Donnelly, and
Orion Paradis, and from the community, knowledge keeper Joseph Nay-
towhow, Adam Martin, Aaron Tootoosis, and Cheryl L'Hirondelle. We
are grateful to these individuals for offering their time and knowledge to
our association and our members.

ANTIRACISM TRAINING

Starting in April, SaskMusic arranged for a group of individuals to partici-
pate in the Selam Debs Antiracism Course, registering 29 individuals
including board, staff, and general members who wished to join us in the
course. This coursework continued on throughout the year.

We will be offering additional courses and learning opportunities for board
and staff in the coming year.

DIVERSITY, EQUITY, INCLUSION

SaskMusic is committed to representing music industry members of our
province across race, gender identity, age, religion, disability, and sexual
orientation. We believe a broad mix of minds, musical styles, cultural
backgrounds and individual experiences makes for a stronger industry. As
a membership organization, we strive to encourage, support, and celebrate
the many voices of our community, with intentional strategies to welcome
engagement from historically marginalized identities and people within
our industry.

Our board began work on formulating written Diversity, Equity and Inclu-
sion policies for the organization during this fiscal. We will be continuing
this work in the new fiscal, with accessibility and openness kept in the
front of our thoughts as we develop new programs and services. We look
forward to collecting input in our upcoming member survey.

CODE OF CONDUCT

Alongside our DEI work, we have been continuing to develop a code of
conduct that can be used to guide our association and its membership go-
ing forward. As part of this work we have been researching and discussing
conduct policies with our counterparts across Canada and in other creative
organizations. The deep integration of social media into our daily lives

has made clear the importance of having a strong code of conduct, which
brings complex and new considerations both moral and legal. Our board
and staff have had many discussions on this matter and will continue to
seek guidance as we work on new policies to represent our associaton.

As we work to develop this code and associated policies, we will reference

SaskMusic Annual Report 2022-2023



the following interim guidelines for our programming.

At SaskMusic, we believe that people of all races, genders, ages, religions,
physical abilities, and sexualities have the right to be and feel safe, respect-
ed, and welcome to participate in our programming. We will not tolerate
any form of racism, discrimination, bullying, harassment, or violence.

If we are witness to or are informed of someone engaging in these behav-
iours, regardless of whether these behaviours take place during/in relation
to a SaskMusic program or in reference to their general conduct, the board
of SaskMusic may elect to immediately terminate that person’s member-
ship, end their involvement in an event or project, and/or remove them
from an event, followed by further review of the concerns and allegations.
Review of conduct may also take place by a separate committee designat-
ed in this role for specific projects/programming offered by SaskMusic.

SaskMusic:

+ Has recently offered safer spaces, antiracism, and related training for
staff, board, and membership, and will continue to provide opportunities
for board and staff to engage in safe spaces, anti-racism, and DEl training
and awareness;

- Will prioritize the use of accessible venues that effectively implement
safe spaces policies and/or codes of conduct, and which align with
SaskMusic COVID-19 policies;

«+ Will broadly apply a code of conduct to current members;

- Will identify specific programs where those seeking participation are re-
quired to agree to adhere to our code of conduct statement as follows:

| affirm that | have not and will not engage in conduct prejudicial to
SaskMusic and its members, and/or the good health and welfare of our
music community, including but not limited to:

Performing acts of sexual, physical or discriminatory* violence, includ-
ing actions which could be described as sexual misconduct, without
thereafter acknowledging and accepting responsibility for these
actions, and participating in some form of demonstrable rehabilitative
counseling.

*verbal and/or physical harassment of, and sexual and/or physical
assault of any person “because of the ancestry, Nationality or national
origin, Ethnic background, race, religious beliefs, colour, gender, gender
identity, gender expression, sexual orientation, physical disability, men-
tal disability, ancestry, place of origin, marital status, source of income,
family status, or age” (as defined by the Canadian Human Rights Code)

SASKOMUSIC
MUSIC MATTERS

‘MUSIC MATTERS’ ECONOMIC IMPACT SURVEY

In 2021 we began work on a new music industry economic impact survey
titled Music Matters, aiming to capture data about the last‘normal year’
of activities (2019) in the province’s music industry prior to the COVID-19
pandemic effectively shutting down huge sections of the industry, and the
early effects of the pandemic on our industry (2020).

The last intensive economic study of the Saskatchewan music industry
was undertaken by SaskMusic more than a decade ago - before streaming
services even took hold in Canada. With a constantly changing technologi-
cal landscape for the music industry, new figures were very much needed.
Combined with the repercussions of the pandemic on the music industry,
and early 2020 stats already showing a 92% average revenue loss drop, we
set out to quickly capture a benchmark of where we were at pre-pandemic
so that we'd have a place to compare back to as the recovery happens.

A key collector was putting out the call for all music industry workers, re-
gardless of their role, genre, or musical income, to participate in the survey
to gain the widest breadth of data possible. We thank everyone who re-
sponded to that call. The study was conducted for us by data firm Nordicity,
which has significant experience conducting creative industry studies, to
ensure accuracy of data collection and the privacy of survey respondents.

The survey is now available on our website under
About Us > Association Documents: https://www.saskmusic.org/
about-us/association-documents

The economic impacts include the ‘core sector’- music creatives, artists,
music businesses and freelancers (under which workers also fit), and sepa-
rately the music tourism (music events and festivals) impacts. Music retail,
instruments and equipment are included only to the extent they have
completed the survey. The ‘wider music industry;, meaning radio and public
sector music education (for which data was not accessible), is not included.

EXECUTIVE SUMMARY by Nordicity

Music is vital to the social and economic fabric of Saskatchewan. To better
understand its contribution, SaskMusic commissioned Nordicity to develop
a sector profile and economic impact assessment of Saskatchewan'’s music
industry.

Prior to this study there was limited data available on the state of the
Saskatchewan music industry, with the most recent statistical informa-
tion published in 2008. In the twelve years since, the music industry had
evolved at an accelerated pace. In the 2020s, the world looks very different
in terms of social, cultural, economic, and environmental outlook.

The forms of music creation, production and consumption have evolved
drastically. Music entrepreneurship and self-led music creators have
emerged as a driving force, and convergence across artforms, mediums
and sectors have caused disruptions — both good and bad. Live music saw
continued growth over the past decade, while the recorded music sector
was transformed by world-class home recording technologies never made
accessible before.

In this time, there has also been a reconfiguring in the roles of labels,
publishers, managers and creators and their relationships across the music
ecosystem. Physical recording income streams have been decimated, while
sync and streaming have ushered in a new era of income streams and busi-
ness models. These changes have had a profound effect on music business-
es and creators alike. Not least of all, the disruption caused by Covid-19 has
turned the music industry on its head worldwide. The first global pandemic
in a century obliterated the live sector while new opportunities emerged
for the recorded music sector. And new ways of working were explored
across the sector.

In this context, this study sought to establish a baseline for Saskatchewan’s
music industry pre-Covid-19 to monitor and evaluate the effect of the
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pandemic and the sector’s recovery over years to come.

This study is a resource for Saskatchewan’s music industry practitioners,
institutions, and policymakers. It provides an evidence base for decision-
making as government and sector stakeholders seek to strategize, invest
in, and address industry opportunities and challenges for the next 3-5
years.

The methodology included a combination of primary and secondary
research, including desk research and document review, an online survey,
an industry roundtable, and economic modelling deploying Nordicity’s
MyEIA™ Model.

To derive estimates for the total music industry population and extrapolate
survey data to the industry population size, the following reference points
were examined: Statistics Canada employment data, SaskMusic member-
ship figures, and Nordicity’s estimates.

The research categorized the music economy through the lens of a ‘core’
music industry and a ‘wider’ music industry, together comprising the ‘full’
music industry.

Industry Benchmark Profile

Saskatchewan’s music industry is characterized by an ecosystem of artists,
industry workers, freelancers, music businesses, non-profits and support
organizations.

A survey conducted by Nordicity provides an industry profile based on
the responses of 317 industry members, and supplemented by partial re-
sponses by an additional 350 individuals. While the survey is not represen-
tative of the entire music ecosystem in Saskatchewan, it provides a solid
benchmark and industry profile to understand the direction of travel for
the sector.

Economic Impact Assessment

The core music industry is comprised of artists and music creators, and mu-
sic businesses, organizations and freelancers. The total economic impact of
the core Saskatchewan music industry generates 2,020 full-time equiva-
lent (FTE) jobs, $70.4 million in labour income and $76.2 million in
GDP per year in 2019. These economic impacts do not include the wider
music industry, comprising radio, public music education, and music tour-
ism — however we do provide estimates for music tourism separately.

Nordicity estimates of Saskatchewan’s music tourism impact indicate $39.9
million in tourism spending in 2019. The estimated total economic impact
music tourism in Saskatchewan generated 440 full-time equivalent (FTE)
jobs, $16.9 million in labour income and $31.6 million in GDP in 2019.

Please see the link above to access the complete Music Matters report.
There are some interesting and useful data points and information in the
report that will prove useful as we move through the post-pandemic recov-
ery, and advocate on behalf of the Saskatchewan music industry.

WOMEN IN MUSIC SASKATCHEWAN

Join our Facebook group:
www.facebook.com/groups/WomeninMusicSask

WIMS is a group intended to be a gathering point to encourage dialogue
around our challenges and triumphs, support each other, and build

a sense of community while working to foster gender equality in the

music industry. We have recently affiliated under Women in Music

Canada and are going to working on upcoming projects jointly with our
counterparts across Canada. We'd like to get the group more active with
networking events and educational events this year. If you are interested in
participating on a working committee for WIMS, please reach out to Lorena
in our office!

PHOTOS: JESS MOSKALUKE - COUNTRY MUSIC WEEK; GUNNER & SMITH - REEPERBAHN; JOHN ARCAND RECEIVES INDIGENOUS MUSIC ACHIEVEMENT AWARD (CHRIS GRAHAM PHOTOGRAPHY)
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AFFILIATIONS

SaskMusic is connected with numerous provincial and national organiza-
tions both formally and informally. Here are a few of our formal connec-
tions:

THE CANADIAN ACADEMY OF RECORDING ARTS AND SCIENCES
(CARAS) /THE JUNO AWARDS
www.carasonline.ca

SaskMusic is the provincial representative of CARAS. We assist in promotion
of the JUNO Awards process to our province, and provide input to CARAS
on our members’ behalf. For the 2023 submission process, we once again
offered a bursary to help offset the costs of our Sask artists/labels/industry
submitting for nominations.

CARAS’ mandate is to promote and celebrate Canadian music and artists.
The JUNO Awards is Canada’s premier awards show, which includes a
week-long celebration of Canadian music, culminating in The JUNO Awards
Broadcast where Canadian artists are recognized for excellence of achieve-
ment in recorded music.

MusiCounts is a music education charity associated with CARAS.
MusiCounts’ mission is to make music education sustainable, accessible,
and inclusive by providing instruments, equipment, and resources.

CANADIAN COUNCIL OF MUSIC INDUSTRY ASSOCIATIONS (CCMIA)
The CCMIA is a national council representing the provincial and territo-
rial music industry associations across Canada, including SaskMusic. The
mandate of the CCMIA is to act as the national voice of the provincial and
territorial music industry associations in all matters concerning the music
industry and to provide national programs and services for MIA members
across Canada.

We participate in regular meetings to discuss issues of shared importance
to the national music industry, and provide a collective voice on issues
such as legislation being considered by the Federal government; pandemic
relief funding; federal musci grants; and more.

CREATIVE SASKATCHEWAN
www.creativesask.ca

SaskMusic is one of seven Saskatchewan creative associations that receives
funding from Creative Saskatchewan. Creative Saskatchewan is the
economic development agency for Saskatchewan'’s creative industries.
They unlock the potential of the creative industries and fuel the economic
engine of homegrown talent, converting creativity into cashflow. The
agency’s investments via programming and community sponsorship pro-
pel creative entrepreneurs as they create, perform, innovate, and export in
their pursuit of commercial success.

Creative Saskatchewan provides SaskMusic with support for our core
operations, as well as programming activities via a Business Capacity Grant
(for our Educational initiatives) and a Market & Export Development Grant.
Currently, Lorena Kelly also sits on CS's (board of directors) Nominating
Committee.

THE FOUNDATION ASSISTING CANADIAN TALENT ON

RECORDINGS (FACTOR)

www.factor.ca

FACTOR is a public/private partnership that supports the production of
sound recordings by Canadian musicians and helps Canadian music com-

panies make recordings available to a wider public.

FACTOR is dedicated to providing assistance toward the growth and
development of the Canadian music industry, administering funds from
the Department of Canadian Heritage through the Canada Music Fund,
and from Canada’s private radio broadcasters. FACTOR has been managing
federal funds since the inception of the Sound Recording Development
Program in 1986 (now known as the Canada Music Fund).

Support is provided to Canadian recording artists, songwriters, artist
managers, record labels, music publishers, distributors, and event produc-
ers through numerous programs. FACTOR supports the infrastructure that
must be in place in order for artists and music entrepreneurs to progress
into the international arena.

FACTOR is based in Toronto, along with Regional Education Coordinators
(RECs) located across Canada with SaskMusic being the REC for Saskatch-
ewan. RECs are engaged in providing one-on-one consultation about FAC-
TOR and its programs to local artists and music entrepreneurs, running lo-
cal workshops and seminars, and in recruiting and training FACTOR jurors.

FACTOR is governed by a Board of Directors with representatives from the
radio broadcast and independent music sectors, with consultation from

its National Advisory Board (NAB), comprised of representatives from the
provincial and territorial music industry associations (for SaskMusic, Lorena
Kelly), the Canadian Independent Music Association, the Canadian Music
Publishers Association, and the Music Managers Forum.

The NAB's purpose is to assist FACTOR in developing policies and proce-
dures that remain responsive to the Canadian independent music industry
on a national level, and to act as a regional resource for FACTOR's programs
to applicants across the country.

In consideration of our role as REC and NAB participants, SaskMusic now
receives $40K annually from FACTOR.

WESTERN CANADIAN MUSIC ALLIANCE
www.breakoutwest.ca

The Western Canadian Music Alliance is a pan-western organization cre-
ated by the Alliance member music industry associations (MIAs) of British
Columbia, Alberta, Saskatchewan, Manitoba, The Northwest Territories,
the Yukon Territory, and in partnership with Nunavut, to promote and cel-
ebrate western Canadian music. WCMA annually hosts their core artist and
industry development event, BreakOut West.

Every year BreakOut West (BOW) is held in a different western Canadian
city, with a music conference, festival, and announcement of the West-

ern Canadian Music Awards. BreakOut West is where industry gathers to
celebrate, develop and support best western Canadian artists, which are
developing sustainable careers of national and international scope. (The
precursor to BOW, presented by Manitoba, Alberta, and Saskatchewan, was
All Indie Weekend, which led to the formation of Prairie Music Alliance Inc.
and Prairie Music Week.)

The BreakOut West brand has expanded in recent years to serve as an um-
brella for numerous joint export missions by Western Canadian MIAs.

SaskMusic is a founding member of the original Prairie Music Alliance and
WCMA. SaskMusic has a permanent seat designated on the WCMA board
and contributes on committees. All voting members of SaskMusic are
automatically voting members of the Western Canadian Music Alliance.
We participate in board and planning meetings year-round and, from an
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administrative standpoint, work with WCMA staff to promote the nomi-
nations and submissions processes, encourage conference attendance,
assemble voters’lists, and educate our members about the processes.

ADVOCACY

COVID RELIEF FUNDS

- In 2020/2021, we offered the COVID-19 Emergency Financial Relief
Fund to help ease the immediate impacts of the pandemic on Saskatch-
ewan music workers.

« In2021/2022, we offered the Live Crew Support fund to provide ad-
ditional assistance to live music workers as federal COVID supports were
coming to an end, but live shows had not returned to normal levels.

« Andin 2022/2023, we helped to heavily promote the Unison Live Music
Workers Fund and Industry Assistance Fund and conducted outreach
throughout its intake period .

Background: In 2022, the Government of Canada put out a call seeking
associations to administer a new support fund, the Canada Performing
Arts Workers Resilience Fund. SaskMusic and music association colleagues
across Canada held a series of meetings where it was determined that we
could most efficiently administer this funding stream by partnering and
signing in support of the music industry funding stream delivery to be
managed through Unison, a registered Canadian non-profit that provides
counselling, emergency relief, and assistance programs for those in the
Canadian music community who face personal or professional challenges
due to hardship, illness, or economic difficulties. Unison’s application was
approved on May 2/22 and applications to the fund opened on July 6/22,
with The Government of Canada committing $16.8M to Unison in support
of the live music industry.

Buil